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FROM THE 
MSC DIRECTOR 


Esteemed Colleagues, 


It is my pleasure to 
present to you the No- 
vember 2024 edition of 
“The Rudder.” Thanksgiv- 
ing is one of my favorite 
holidays because it focus- 
es on some of my favorite 
things: Family & Friends, 
Food, and Football. This 
Thanksgiving holiday, | 
wish you a fun, safe, and 
restful weekend. On 
Thanksgiving Day, please 
take a moment to think 
about those who are 
"STANDING THE WATCH," so that we can spend time with 
our Family and Friends. 

On the cover page of this edition, our Rudder newsletter 
staff has highlighted a few photos taken from our “MSCs in 
Focus” section that begins on page 9. As evidenced by the 
photos and captions that are showcased in this section, | am 
proud and truly grateful for the sheer depth of involvement 
that our MSC officers have undertaken in the operational, clin- 
ical, and research areas of responsibility. From fostering and 
reinforcing our bond with other countries such as the Nether- 
lands and Peru, to being awarded the Deep Submergence In- 
signia and the Lean Six Sigma Green Belt certification - our 
cadre of MSC professionals around the world epitomize what 
it takes to achieving Navy Medicine’s North Star! 

In this issue, we also officially extend a warm welcome to 
our new MSC Deputy Director, CAPT Kris Hodapp, who 
brings an incredible and unique wealth of experience to the 
role. Please look at the featured article on page 4 to learn 
what inspired CAPT Hodapp to serve in the Navy, and how 
her guiding principle that is encapsulated in the acronym 


(continued on next page) 
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“GRIT” - Gratitude, Respect, Integrity, and Teamwork - will shape her top priority in fostering a 
positive and supportive environment that will be conducive to MSC officer development and advo- 
cacy. This month’s newsletter also provides a bevy of information regarding the retainability of a 
Service member from a detailer’s perspective, a description of a typical day in the life of a Joint 
Task Force Guantanamo (JTF-GTMO) reserve pharmacist, and an explanation of how the MSC Ca- 
reer Development Board milBook site was redesigned to make it more user-friendly. 

In closing, a personal family tradition that we have is to share about what (or who) we are grate- 
ful for this Thanksgiving. | will be talking about YOU. Thank YOU for what you do each day to 
support our expansive mission which ranges from research and development, providing patient 
care, officer accessioning, enlisted and officer training, supporting Fleet and shipyard operations, 
performing water testing and work center safety surveys, and expertly executing the budget while 
maintaining accountability. | am very grateful for what YOU do, and | hope that you have a restful 
Thanksgiving. 


with © Sa + 1Y\. Cas 


M. CASE 

Rear Admiral, Medical Service Corps 
United States Navy 

Director, Medical Service Corps 


Pearl Harbor, Hawaii. RADM Darin Via, Navy Surgeon General, and HMCM PatrickPaul Mangaran, Navy Medicine 
Force Master Chief, toured Forward Deployable Preventative Medicine Unit (FDPMU) Six on 4 November 2024. 
This event provided both leaders with the opportunity to meet with FPDMU 6 staff members to include LT Stefanie 
Allan, Audiology; LCDR Jeff Morelen, Industrial Hygiene; and LT Alexandria Kesteron, Microbiology, as depicted in 
the three photos below. 


assigned to NEPMU 6, introduces the Navy's 
first booth-less audiogram capability to RADM 
Via. This technology significantly increases 
operational command's ability to protect the 
hearing of warfighters. 


Pictured above (R-L): LT Allan, an audiologist 


Pictured above (L-R): LCDR Morelen, discusses 
Chemical, Biological, and Radiological hazard 
detection equipment being utilized by FDPMU 6 
with RADM Via and HMCM Mangaran. 


Pictured above (R-L): LT Kesterson discusses 
Chemical, Biological, and Radiological hazard 
detection and abatement equipment. and training 
optimization with RADM Via. 
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MEET OUR NEW MSC DEPUTY DIRECTOR: 
CAPT KRISTIN HODAPP, MSC, USN 


By: Mr. Andre Sobocinski, Historian, Bureau of Medicine and Surgery 


NAVY MSC SPOTLIGHT 


Capt. Kristin Hodapp 
Deputy Director, MSC 


+ Native of lowa 
hysical therapist (PT) to serve 
ospital Keflavik and aboard 
USS Ronald Reagan (CVN 76) 

* Led project with Naval Special Warfare 
resulting in the frst permanent PT 
billets with Navy SEAL teams (2006- 
2009) 

« XO, NMRTC 

« CO, NMRTC 
2024) 

* Hobbies include jo 


England (2022 


her four children 


CAPT Kristin Hodapp, the immediate past com- 
manding officer of Navy Medicine Readiness and 
Training Command (NMRTC) New England, reported 
to the Bureau of Medicine and Surgery (BUMED) in 
August 2024 as the new Deputy Director of the Med- 
ical Service Corps. CAPT Hodapp comes to this new 
role with a lifelong passion for helping others, and a 
strong military heritage. 

CAPT Hodapp's path to Deputy Director began 
even before she donned the Navy uniform. While 
pursuing her graduate degree in physical therapy, she 
completed a three-month internship at the then- 
named Naval Hospital Camp Lejeune that set her on 
course for a career in military service. 

“Il was so impressed by the scope of practice and 
depth of knowledge of the hospital’s physical thera- 
pists and how collegial it was with the orthopedic sur- 
geons and other physicians,” said CAPT Hodapp. 
“That was not the norm in the civilian sector. Plus, if 
you love orthopedics and musculoskeletal practice, 
then Marines are great to work with and they always 
follow treatment plans.” 

Upon graduation, she decided to return to the Na- 
vy and obtained a direct commission in December 
1998. The Navy presented an opportunity to com- 


bine her passion for physical therapy with a desire to 
serve her country. "All my other civilian experiences 
honestly did not compare to the Navy," she said. "I 
saw very clearly how connected we were and my spe- 
cific role in optimizing the warfighter." 

As CAPT Hodapp reflects back on her Navy career, 
she acknowledges that all of her duty stations have 
been meaningful and have helped reinforce her deci- 
sion to serve. This includes her first assignments at 
Naval Hospital Jacksonville and Naval Hospital Kefla- 
vik, where she met her husband and served as its first 
physical therapist. She also deployed aboard USS 
RONALD REAGAN (CVN 76), and was part of the 
team that established Comprehensive Combat and 
Complex Casualty Care (C5) program at Naval Medi- 
cal Center San Diego. 

Beyond her career, CAPT Hodapp is a passionate 
sports enthusiast, avid reader, and dedicated jog- 
ger. She cherishes quality time with her four chil- 
dren, actively participating in their hobbies and inter- 
ests. In her spare moments, she finds relaxation in 
casual games like The New York Times’ Connections 
and Spelling Bee, and exploring culinary delights 
through new recipes and cooking shows. 

Throughout her journey, family and service have 
remained an inspiration. CAPT Hodapp's family has a 
long history of military service, with several members 
having served in the Navy, Marine Corps, and Army. 
This heritage has helped instill in CAPT Hodapp a 
strong sense of duty and a commitment to serving her 
country, and has been foundational for her guiding 
principle encapsulated in the acronym “GRIT’— 
Gratitude, Respect, Integrity, and Teamwork. 

CAPT Hodapp is eager to bring this same GRIT to 
the role as Deputy Director, while fostering a positive 
and supportive environment for Medical MSC officers 
and championing their invaluable contributions to the 
USMC and DON mission. "It is a pretty expansive 
role providing oversight and guidance for Active and 
Reserve MSCs_ regarding practice/performance/ 
policy, manpower, DUINS opportunities, and reten- 
tion and recruiting efforts,” said CAPT Hodapp. "I look 
forward to being an advocate for the Medical Service 
Corps’ officers and highlighting our capabilities to 
support the mission and the Navy Surgeon General’s 
North Star.” 
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FROM THE DETAILERS 


DEFINING RETAINABILITY OF A MEMBER 


One of the most frequently asked questions posed to the MSC detailing team from Service members and specialty lead- 
ers centers on the retainability of a member. 


BLUF: Also referred to as Minimum Time on Station, retainability is the minimum obligated service an officer 
must have to qualify for issuance of costed permanent change of station (PCS) orders. Costed PCS orders can- 
not be issued unless retainability is met. 


TRANSFER FROM TRANSFER TO RETAINABILITY 


CONUS Shore/Sea CONUS Shore 2 years 


CONUS Shore CONUS Sea Duty 1 year 


Anywhere Overseas Sea/Shore DoD Area Tour 


Overseas CONUS Sea/Shore 1 Year 


United States Navy (USN) Officers: Active Duty. Retainability for USN officers is limited by statute, which de- 
fines maximum service, and by resignation/retirement requests. 


(a) Statutorily required separation cannot be waived unless the officer is continued on active duty by a continu- 
ation board; in such cases, retainability must be satisfied in full prior to issuance of cost PCS orders. 


(b) If a resignation request is not received within six months of an Officer’s PRD, that individual will become eli- 
gible for PCS orders and, once notified of orders, committed to fulfill the associated tour-length requirements. 


NOTE: If an Officer is a FOS x 1 and due for orders, they cannot PCS until the next promotion board results are 
posted. The officer either selects to the next rank or is continued. If that is the case, then retainability will be 
met and the officer can transfer. Costed or funded PCS orders are tied to retainability of that officer. 


References: MILPERSMAN 1301-108, 1301-104, 1301-106, 1301-110, 1300-100, 1300-130. 


Millington, Tenn. CAPT Kimber- 
ley Oelschlager and CAPT Mar- 
keece Murriel, MSC Healthcare 


Clinician Detailer and MSC 
| Healthcare Administration De- 
tailer, respectively, were pro- 
moted to their current rank on 6 
September 2024. CAPT Romeo 
“Sonny” Tizon, the Director of 
Headquarters Operations at the 
Bureau of Medicine and Sur- 
gery, served as the officiating 
officer for both detailers. Other 
notable guests at this dual cere- 
~j mony included Lt. Col. Moses 

Yang; CDR Brittany Yang, Nurse 
Corps; and CDR David Jeltama, 
Chaplain Corps 


Pictured above (L-R): CAPT Kimberly Oelschlager and 
CAPT Markeece Murriel. 
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RESERVE UPDATE 


A DAY IN THE LIFE OF THE JTF-GIMO PHARMACIST 


LCDR April Ash discusses the 5 Ws of serving as a Reserve Component Pharmacist aboard Joint Task Force Guantanamo. 


Who: The pharmacist billet at Joint Task Force 
Guantanamo (JTF-GTMO) is traditionally staffed by 
a Reserve pharmacist, although we de- 
pend on our active duty counterparts to 
fill any gaps. While on island, you are 
part of the Joint Medical Group (JMG) 
which is made up of mostly Navy Ser- 
vice members, in addition to some Ar- 
my personnel. The JMG Commander is 
active duty Navy and reports to the JTF 
Commander (Army). The JTF is focused 
on the no-fail mission at hand, and eve- 
ryone has been welcoming and sup- 
portive. 


What: The practice setting is mostly 
outpatient-like with the pharmacist re- 
sponsible for operations at two care lo- serve Pharmacy 
cations. However, the JMG has the ca- 
pability to provide three tiers of care, and works in 
conjunction with U.S. Naval Hospital (USNH) Guan- 
tanamo Bay to provide emergency services if need- 
ed. In addition to day-to-day operations, the phar- 
macist is also the Pharmacy and Therapeutics Com- 
mittee chairperson who leads meetings every other 
month. The pharmacist also attends the monthly 
Quality Assurance meetings and the weekly JMG 
Commander's Update Brief (CUB). 


Pictured above: 


When: The pharmacist typically works a normal 
day-shift Monday through Friday, but is on call 24/7. 
The pharmacy technicians rotate the 
after-hours duty and are the first line 
of response to those requests, but 
the pharmacist should always be 
available if further assistance is need- 
ed. Outside of working hours there 
are many activities to participate in 
such as MWR events, arts and crafts 
center, wood shop, auto shop, fitness 
centers, marina, learn a language/ 
skill, library, Red Cross, and communi- 
ty service volunteering. Internet ac- 
cess is sufficient enough to partici- 
pate in virtual offerings of Navy 
courses or events as well. 


LCDR April Ash, Re- 


Why: The JMG mission is to keep 
the men and women of JTF-GTMO healthy, ready, 
and on the job. It is also to provide quality and safe 
medical, dental, and behavioral healthcare. 


How: Pharmacy operations at JTF-GTMO are 
guided by several resources including the JTF SOP, 
NAVMED P-117 Chapter 21, USP 797 and 800, the 
USNH Guantanamo Bay formulary, and TRICARE 
formulary. We can also help warfighters obtain pre- 
scriptions through Express Scripts home delivery. 


a _ 


E YOU CONSIDERING LEAVING ACTIVE DUTY? 


HAVE YOU CONSIDERED JOINING THE NAVY RESERVE? 


OUR MSC RESERVE COMMUNITY INCLUDES OVER 350 MSCS ACROSS 18 OF THE 31 MSC SPECIALTIES WHO SEAMLESSLY 
INTEGRATE ACROSS THE NAVY ENTERPRISE. IMMEDIATE BENEFITS INCLUDE; A PAYCHECK, LIFE INSURANCE, MAINTAINING 
YOUR SECURITY CLEARANCE, COMMISSARY AND EXCHANGE PRIVILEGES, AND ADDING TO YOUR RETIREMENT POINTS. AS 


A RESERVIST YOU ARE ELIGIBLE FOR TRICARE INSURANCE AND DENTAL INSURANCE FOR YOU AND YOUR FAMILY AS 
WELL AS CONTINUED ENROLLMENT IN THE THRIFT SAVING PLAN AND A GI BILL TRANSFER. YOU MAY ALSO BE ELIGIBLE 
FOR A RETENTION OR INCENTIVE BONUS. MOST IMPORTANTLY YOU WILL MAINTAIN VALUABLE SKILLS AND BE ELIGIBLE 

FOR PROMOTION AND CRITICAL LEADERSHIP OPPORTUNITIES. WHY NOT CONTINUE TO BE PART OF THE WORLD'S 
GREATEST NAVY AND THE NAVY'S GREATEST CORPS? FOR MORE INFORMATION, CONTACT THE MEDICAL SERVICE CORPS | 

RESERVE AFFAIRS OFFICER, CAPT KENNETH MCANDREWS AT KENNETH.L.MCANDREWS2.MIL@HEALTH.MIL. : 
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FROM CDB PROGRAM 


GET THE GOUGE! 
UPDATED MILBOOK CDB CONTENT 


By: LT Marat Katsov & LT Kelson Mosier 


As we focus on the Navy Surgeon Gen- 
eral’s Line of Effort (LOE) 4, which is Re- 
cruit and Retain Navy Medicine Ship- 
mates, several teams are working behind 
the scenes to enable this vital effort 
across the Corps. One team is tackling 
this effort by managing the Medical Ser- 
vice Corps (MSC) Career Development 
Board (CDB) milBook site in order to bring 
you relevant content for your MSC career 
success. Team members on this project 
include LCDR Serge Shkuro from NMRTC 
Camp Lejeune, NC, LCDR Jonathan 
Gomez-Rivera from the Defense Health 
Agency, LT Marat Katsov from BUMED 
Headquarters, LT Mark Fisher from the 
Defense Health Agency, and LT Marco 
Pasco from U.S. NMRTC Hospital Guam. 

Recently, the MSC CDB milBook site 
pages were redesigned, with the intent of 
creating a user friendly, one-stop shop for 
all MSC officers for everything CDB- 
related. The goal of this effort is to pro- 
vide valuable resources at all levels of the By SERVICg 
CDB process—from the MSC Specialty 
and Subspecialty Leaders, to the individual 
command CDB coordinators, to board 
members, and to the individual officer 
who is the subject of the CDB. 

The milBook CDB home page is designed 
to allow you to quickly locate the most relevant resources for each role. There are training videos, recommend- 
ed reading lists, and CDB coordinator directories for both commands and subspecialties. Each subpage is de- 
signed with specific user roles and the respective resources in mind. For a new MSC officer or someone unfa- 
miliar with the CDB process, the “MSC Officer” subpage has many resources that will help the officer prepare 
for their CDB and also provide tools and resources for career success. 

We welcome any feedback to help improve your experience. Feedback can be shared with your CDB coor- 
dinators or be sent directly to our milBook content moderators, LCDR Jonathan Gomez-Rivera and LT Marat 
Katsov. 

As always, the milbook MSC CDB site can be accessed here. 


Sse 0c00888 3 
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Figure 1: Milbook pages update produced by MSC CDB Working Group. 


Interested in serving fellow MSC officers in this CDB Strategic Goal Group? Please email the CDB Program Manager, LCDR Albert Lee, at 
albert.j.lee23.mil@health.mil or the Assistant CDB Program Manager, LT Kelson Mosier at kelson.a.mosier.mil@health.mil 


Have any CDB questions? Please email CDB Program Manager LCDR Albert Lee: albert.j.lee23.mil@health.mil 
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HRO SPOTLIGHT 


NAVY MICROBIOLOGISTS: INNOVATORS WHO 
ENSURE WARFIGHTER ADVANTAGE 


By: CDR Matthew Kasper and CDR Michelle Lane on behalf of the Microbiology Specialty 


In the dynamic landscape of Navy Medicine, Microbiol- 
ogy officers serve as vital innovators, applying their exper- 
tise in operational, clinical, and research microbiology to 
fortify warfighter effectiveness and mitigate infectious 
disease threats. Their impact is multifaceted, driven by a 
commitment to high reliability organizational (HRO) princi- 
ples and a steadfast dedication to the Navy's mission. A 
cadre of Navy microbiologists support these efforts as 
American Board of Medical Microbiology-certified profes- 
sionals. While expertise abounds throughout the microbi- 
ology community, these individuals have achieved the 
highest level of certification for a clinical microbiologist. 
These officers are CDR Mark Simons, LCDR Emily Stefa- 
nov, LCDR Paul Graf, and LCDR Steve Lizewski. Their 
efforts span the operational, clinical, and research realms, 
all while incorporating HRO principles into their practice. 


Sensitivity to Operations / Commitment to Resilience: 
During the COVID-19 pandemic, clinical microbiologists 
were integral in providing expert consultation to leader- 
ship in testing protocols developed for entrance into thea- 
ter environments in the Horn of Africa, meeting unique 
operational needs. Clinical microbiologists have also 
served on Forward Deployed Preventive Medicine Units, 
providing the ability for infectious disease surveillance, 
outbreak responses, and mitigation efforts in the forward- 
deployed settings. Clinical microbiologists take their ex- 
periences from the clinical settings and adapt them to 
meet fleet-specific needs, while continuously evaluating 
outcomes to ensure they are serving the objectives of the 
organization. This ensures the ability to find and to fix 
problems—and innovate—at their level. 


Deference to Expertise / Preoccupation with Failure: 
Clinical microbiologists are on the forefront of shaping 
policy for the entire DoD, and it is an effort of continuous 
improvement. They have hands-on knowledge to under- 
stand activities at the point of failure. Currently, an inter- 
disciplinary team of infectious disease physicians, pharma- 
cists, independent duty corpsmen, Tactical Combat Casu- 
alty Care (T-CCC) instructors, and clinical microbiologists 
are evaluating and updating the antibiotic administration 
recommendations for T-CCC. These guidelines have not 
been updated in some years and were created for wars in 
South and Southwest Asia. They may no longer be appro- 
priate for a possible war in the Western Pacific area of 
responsibility where evacuation capabilities may be lim- 
ited and delayed, and the types of pathogens encountered 
in blast injuries and other penetrating trauma may be 
completely different. The expertise of all members of the 


team is critical to the success of selecting the most appro- 
priate antibiotic based on efficacy, cost, ease of admin- 
istration in the field, and stability in a combat medic’s 
pack. 


Reluctance to Simplify: Microbiology officers uphold a 
steadfast commitment to warfighter health, driving inno- 
vation and collaboration to achieve mission success. Clini- 
cal microbiologists in the Navy provide training to pathol- 
ogy residents, infectious disease fellows, and medical la- 
boratory technicians (HM L31A), which is crucial to the 
development of the next generation of laboratory staff 
and clinicians through C school and Graduate Medical Ed- 
ucation. Microbiologists may not be available for every 
deployment or stationed at the smaller military treatment 
facilities. It is important that someone understand enough 
of clinical microbiology to make an impact on patient care 
and achieve mission success. By training the next genera- 
tion, even outside their community, clinical microbiologists 
ensure that Navy Medicine will be able to diagnose infec- 
tions and support the warfighter in any environment. 


In summary, Navy microbiology officers play a pivotal 
role in safeguarding the health and readiness of our naval 
forces. Their expertise across operational, clinical, and 
research microbiology domains enables proactive and 
effective management of infectious disease threats. Guid- 
ed by HRO principles, they embody leadership and inno- 
vation needed in the “Get Real, Get Better” culture, shap- 
ing the future of Navy Medicine. As champions of resili- 
ence and excellence, microbiology officers exemplify the 
Navy's unwavering commitment to operational effective- 


; : 
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Camp Bondsteel, Kosovo. Pictured above (L-R): LCDR Matthew Montgom- 
ery, Entomology, and LT Daniel Silberger, Microbiology, perform a tick drag 
in December 2023. 
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Twentynine Palms, Calif. Pictured above: LTJG Belinda Larche, a Patient Administration Officer at Naval Hospital Twentynine Palms who 
is a native of Cameroon, brings a wealth of experience to her role in the 2024 Keen Sword exercise. Having previously served as a medical 
regulator in Iraq, LTJG Larche coordinated critical medical evacuations across the Combined Joint Task Force Area of Operations in CENT- 
COM, managing 25 urgent, priority, and routine missions for Joint and Coalition Units. At 2024 Keen Sword, LTJG Larche will help lead 
Navy Expeditionary Medical Facility (EMF) Bravo in deploying a Role Ill healthcare support unit within a 10-day timeline, contributing her 
expertise in patient management and inter-theater medical logistics to this crucial joint exercise with Japanese forces. (U.S. Navy photo by 
Christopher C. Jones, NHTP/NMRTC Twentynine Palms public affairs officer). 


Portsmouth, Va. Pictured above (L-R): CAPT Brian Feldman, Naval Medical Center Portsmouth Director/Navy Medicine Readiness and 
Training Command (NMRTC) Portsmouth Commander, presents LTJG Madeline Woodworth, HCA, with the Military Outstanding Volunteer 
Service Medal at a command awards ceremony on 28 October 2024 at the Chapel of Comfort. 
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Guantanamo Bay, Cuba. Pictured above (L-R): Sgt. Auke Teerhuis, HM1 Edinson Rosales, HN Alexander Hall, LCDR Jermaine Johnson, and LT 
Jan-Peter Schaap exchange challenge coins outside U.S. Naval Hospital Guantanamo Bay on 9 October 2024. LCDR Johnson is an HCA. Sgt. 
Teerhuis, a nurse, and LT Schaap, a physician, are members of the Royal Netherlands Navy who serve as the medical crew aboard the HNMLS 
Holland (P840). Their visit to the hospital provided an opportunity to learn about the medical capabilities available at U.S. Naval Station 
Guantanamo Bay. (U.S. Navy photo by Emily McCamy/released) 


Guantanamo Bay, Cuba. Pictured above (R-L): CAPT Tammy Servies, commanding officer of U.S. Navy Medicine Readiness and Train- 
ing Command Guantanamo Bay, presents the Navy and Marine Corps Commendation Medal to LCDR Ramon Gavan, Manpower, dur- 
ing an award ceremony held at U.S. Naval Hospital Guantanamo Bay on 25 October 2024. LCDR Gavan received the award for his 
accomplishments during his assignment at the hospital. (U.S. Navy photo by Emily McCamy/released) 
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Williamsburg, Va. Pictured above: LSSR Andrea Ordinola Valdez, second from the left 
in the front row, is surrounded by suppoters from her command, Naval Medical Read- 
iness Logistics Command (NMRLC), who accompanied her on her journey to becom- 
ing a United States citizen during the Naturalization Oath of Allegiance to the United 
States of America ceremony held on 8 October 2024. CAPT Christopher Barnes, 
commanding officer of NMRLC and Medical Logistician, is seen standing in the far left 
of the front row. 


Guantanamo Bay, Cuba. Pictured left: 
HM1 Bashanda Peay, who is assigned 
to U.S. Navy Medicine Readiness and 
Training Command Guantanamo Bay, 
was selected to become a naval officer 
through the Medical Service Corps In- 
Service Procurement Program. HM1 
Peay has served the Navy for 18 years 
and will commission in the medical field. 


Sigonella, Italy. Pictured above (R-L): CAPT TaRail Vernon, 
commanding officer of USNMRTC Sigonella, presents LT Julius 
C. Wiseman III, HCA, with his Lean Six Sigma Green Belt certifi- 
cate. 
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Camp Lejeune, N.C. Pictured above: CAPT Jeffrey Repass (second from right), the outgoing command- 
ing officer of Field Medical Training Battalion-East (FMTB-E), transfers the organizational colors to CAPT 
Edward Owens (left), the incoming commanding officer of FMTB-E and Physician Assistant, on 23 Au- 
gust 2024. RDML Matthew Case (far right), MSC Director, was also in attendance. The ceremony 
represented a transfer of responsibility, authority, and accountability from CAPT Repass to CAPT Ow- 
ens. (U.S. Marine Corps photo by Lance Cpl. James Bricker) 


Perth, Australia. Pictured above (L-R): LT Jacob Amadin and LCDR Warner Wilson, both industrial hygiene officers (IHOs), stand 
under OSHA-compliant Sailor-erected scaffolding at HMAS STIRLING Port on Diamantina Pier on 9 September 2024. LCDR Wilson, 
AS-39 IHO, was featured in VADM Robert Gaucher's monthly update for the Navy's “Get Real Get Better’ campaign. LCDR Wilson 
created the Scaffolding program for Auxiliary Ships (AS) to be able to erect their own scaffolding onboard submarines, greatly reduc- 
ing the cost and time required for intermediate repairs. 
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Beaufort S.C. Pictured right: LT Richard Wan is the 
sole optometrist at Marine Corps Recruit Depot 
Branch Health Clinic Parris Island. He stays busy with 
the help of his hardworking staff to provide care and 
maximize vision readiness for both Marine recruits 
and permanent party personnel. He can also be seen 
across the command, serving in the CMEO Program 
Manager and TeamSTEPPS Champion roles. Outside 
of work, LT Wan enjoys swimming, playing the piano, 
and flying planes on occasion. He also enjoys proudly 
watching the University of Michigan, his alma mater, 
occasionally dominate in football. 
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Coronado, Calif. Pictured left (L-R): LCDR Benjamin Mattox, Physician Assis- 
tant, is awarded the Deep Submergence Insignia (DSI) by CAPT John Whitte, 
commanding officer of the Undersea Rescue Command (URC) on 25 Octo- 
ber 2024. The DSI insignia signifies that members have completed all of the 
qualification requirements and have passed an oral board, demonstrating 
their knowledge of undersea rescue and the historical significance to the 
undersea rescue command's mission. 
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MSCs IN FOCUS 


Corpus Christi, Texas. Major General Thomas Harrell, Defense Health Network Central Director, takes time to recognize three providers with 
certificates of appreciation for all their hard work and dedication to the command and its beneficiaries on 16 October 2024 during a visit to 
Naval Health Clinic Corpus Christi to discuss the state of readiness with leadership, to conduct an all hands meeting with all staff, and to tour 
the clinical spaces. Those staff members are Dr. Derek George, Physical Therapy, LT Abdulla Alamri, Optometry, and LT John Cook, Family 
Medicine. LT Lee Cortez, Interim Director of Support Services, accepted the certificate on Dr. George’s behalf. Pictured above (L-R): Major 


General Harrell, LT Cortez, LT Alamri, and LT Cook. 


Portsmouth, Va. Pictured above (R-L): HM1 Jacqueline Holman, a preventive medicine tech- 
nician with the Navy and Marine Corps Force Health Protection Command (NMCFHPC), cuts 
the cake with CAPT Charles Wilhite, deputy commander of NMCFHPC/Industrial Hygiene 
Officer, on 10 October 2024 at Naval Medical Center Portsmouth to commemorate the 
Navy's 249th birthday. As tradition, the youngest and oldest sailor always cut the cake 
together. (U.S. Navy photo by Desmond Martin) 


Camp Pendleton, Calif. Pictured above (L-R): LT Farrukh Shah- 
zad, Physician Assistant, and LCDR Brian Lees, Clinical Psychol- 
ogy, participate in a nine-mile hike with 400 Marines from 1st 
Maintenance Battalion, 1st Marine Logistics Group as part of a 
U.S. Marine Corps Combat Readiness Evaluation (MCCRE) to 
build trust and respect amongst all entities. 
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Groton, Conn. Pictured left: LT Galo Barre- 
zueta, deputy department head of the Naval 
Submarine Medical Research Laboratory's 
(NSMRL) operations department/HCA, poses 
outside the NSMRL buildings on 1 October 
2024. NSMRL, part of Naval Medical Re- 
search & Development, sustains the readi- 
ness and superiority of undersea warfighters 
through innovative health and performance 
research and works to lead the world in 
delivering science solutions to ensure under- 
sea warrior dominance. (U.S. Navy Photo by 
Emily Swedlund/released) 


Beaufort S.C. Pictured right: Navy 
Medicine Readiness and Training 
Command/Naval Hospital Beaufort 
celebrates American Pharmacist 
and Pharmacy Technician Month 
during the month of October on 9 
October 2024. Featured in this 
photo are some of the pharmacy 
team from this facility. 


Portsmouth, Va. RDML Kevin Brown, commander, 
Naval Medical Forces Atlantic (NMFL), and director, 
Defense Health Network-Atlantic, delivers the oath 
of office to LT Kenneth Bush, flag aide assigned to 
NMFL and Health Informatics Technologist, during a 
promotion ceremony on board Naval Support Activi- 
ty (NSA) Hampton Road-Portsmouth Annex on 1 
November 2024. LT Bush has served in the Navy 
for 26 years both as a commissioned officer and a 
chief hospital corpsman. (U.S. Navy photo by Mass 
Communication Specialist 2nd Class Levi Decker) 


16 | THE RUDDER 


Camp Pendleton, Calif. Pictured left (L-R): Sarah Bailey, wife of 
CAPT Kevin Bailey, pins the commanding officer’s insignia on 
her husband during the establishment of command ceremony 
for Naval Expeditionary Medicine Warfighter Development 
Center (NEMWDC) on 4 October 2024. CAPT Bailey, the first 
commanding officer of NEMWDC, reflected on the journey 
that led to the establishment of the new command, noting that 
the foundation laid by Naval Expeditionary Medical Training 
Institute (NEMTI!) will guide NEMWDC's efforts as it prepares 
expeditionary medical teams for the future fight. (U.S. Navy 
photo by Arsenio R. Cortez Jr.) 


Camp Pendleton, Calif. Naval Medical Forces Pacific’s (NMFP) Unit Deployment Cell members join Naval Expeditionary Medicine 
Warfighter Development Center (NEMWDC) personnel to celebrate the official establishment of the new command on 4 October 
2024. The establishment ceremony marked NEMWDC’s organizational realignment from Navy Medicine Operational Training 
Command (NMOTC) to NMFP as an echelon 4 command. Pictured above (beginning second from the left): MSC officer in attend- 
ance included include LT Robert Campbell, POMI; CDR Noah Apusen, POMI, LT MaryAnn Clover, POMI, and CAPT Kevin Bailey, 
POMI and commanding officer of NEMWDC. (U.S. Navy photo by Arsenio R. Cortez Jr.) 
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Ancon, Peru. LCDR Liliana Balcazar, a POMI Officer with 
Plans, Policy, and Operations, Headquarters Marine Corps, 
conducts a medical capability assessment at the Marine 
Infantry Training Base in Ancon during a Women, Peace 
and Security engagement from 26-30 August 2024. As 
part of SOUTHCOM’s Theater Security Activities, this 
event aimed to evaluate the readiness to integrate women 
into the Peruvian Marine Infantry force. The medical as- 
sessment identified gaps in care for female candidates and 
recommended specialty care and wellness programs. Pic- 
tured left (L-R): LCDR Balcazar; Dr. Angel Vargas, General 
Medicine; and Técnico Supervisor Hugo Loayza, Nurse. 
(USMC Photo by Mqj. Irma Mosqueda) 


TOPICO DE 
IYECTARLE 


rete Colombia. Military paeonne! from Colombian il, DISPENSARIO weDIco 
avy and Marine Infantry Forces, and U.S. Navy Se NIVEL | - COVENAS 
SOUTHCOM representatives pose for a photo in front 4 ‘ « 


of the Role | medical facility at the Marine Infantry ‘ 
Training Base during a Women, Peace and Security 
engagement from 2-6 September 2024. LCDR Liliana 
Balcazar, POMI, and HM1 Kiana Galle evaluated the 
clinic’s ability to provide care for future female candi- 
dates and provided recommendations to current 
healthcare operations aimed at enhancing the integra- 
tion of women into the Non-Commissioned Officer 
school. Pictured right (L-R): Suboficial Tercero Sergio 
Brochero, Corpsman; HM1 Galle; LCDR Balcazar; 
Mayor Andrés Pineda, Marine Infantry; Teniente de 
Fragata Ingrid Carrenho, Psychologist; and Teniente de 
Corbeta, Dr. Sergio Vera, General Medicine. (USMC 
Photo by Mqj. Irma Mosqueda) 
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Williamsburg, Va. Pictured above, front row (L-R): LCDR Jason Kouche, Director, Expeditionary Medical Logistics; CAPT Christo- 
pher Barnes, Naval Medical Readiness Logistics Command (NMRLC) Commanding Officer; CDR Olusegun Olabode, NMRLC Exec- 
utive Officer; and LCDR Herbie Medalla, NURLC Deputy Comptroller. Back row (L-R): LCDR Silas Spain, NMRLC Operations 
Director; LCDR Chirag Patel, NMRLC Pharmacist; LT Emmanuel Kumi, NMRLC Director for Administration; and LT Brian War- 
man, NMRLC Detachment, Naval Ophthalmic Readiness Activity (NORA) Yorktown Operations Officer. 


Norfolk, Va. The Industrial Hygiene Officer (IHO) community hosted the 2024 IHO Indoctrination 
Course for 13 junior IHOs from 21 October to 8 November 2024. This three-week course was de- 
signed to provide junior IHOs with vital training to ensure success both as scientists and as naval offic- 
ers. This course provided information on a variety of officer professional development topics, allowed 
hands-on training with sampling equipment, provided information exposure assessment information, 
and included several tours of the USS DWIGHT D. EISENHOWER (CVN 69), Norfolk Naval Shipyard, 
and various industrial environments onboard Naval Station Norfolk. Pictured above (L-R), first row: 
CDR N. Cody Schaal, LTJG Jillian Kasun, LT Katie Sewester, LTJG Nika Martinez, LT Shunsey Brooks, 
and LT Aiyanna Glover. Second row (L-R): LT James Sainvilus, LT Dillion Luna, LT Derek Rivera- 
Rodriguez, LCDR Macon Buchannon, and LTJG Christopher Amoah. Third row (L-R): LTJG Gilbert 
Morgan, LTJG Weston Lewis, LCDR Stefan Nwandu Vincent, ENS Kenneth Hatfield, CDR(s) Bryan 
Goff, and LCDR Michael McKenna. 
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Bremerton, Wash. Pictured right: LT Renzo Sobrevilla (far right), 
department head of Naval Hospital Bremerton (NHB) Materiel 
Management and medical logistician, reflects on his roots, culture, 
and lineage in conjunction with National Hispanic Heritage Month, 
which is recognized by the department of Defense from 15 Sep- 
tember to 15 October annually. This year’s theme was, “Pioneers 
of Change: Shaping the Future Together.” “! value to diversity of 
the Hispanic diaspora,” said LT Sobrevilla, who joined the Navy in 
2007 and is a native of Lima, Peru. “! appreciate the influence of 
countries which have contributed immensely to the arts and cul- 
ture in the U.S.” He also noted that the premise is directly applica- 
ble to his responsibility at NHB which is dedicated to ensuring that 
the right material, contracted services, and healthcare equipment 
are in the right place at the right time to provide medical and den- 
tal care to active duty, retirees, and their families at NHB and its 
three branch health clinics. (Official Navy photo by Douglas H. 
Stutz, NHB/NMRTC Bremerton public affairs officer) 
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Bethesda, Md. Pictured left: CAPT Juan Rosario, chief of staff at Walter 
Reed National Military Medical Center, serves as guest speaker for the 
military medical treatment facility's Hispanic Heritage Month celebration 
held on 11 October 2024. "Our contributions are seen every day, 
whether it's on the battlefield, in a cyber operations center, or in a strate- 
gic planning room helping to shape national security," said CAPT Rosario. 
"We are a part of the backbone that keeps our military strong and ready 
to face whatever challenge comes our way. But as much as we celebrate 
our past, this moment is also about looking forward. Our world today is 
changing rapidly. New threats and challenges are popping up everywhere, 
which require us to adapt. The status quo is no longer the answer. We 
need to think creatively and work together. It's here, in the Department 
of Defense (DoD) and at Walter Reed, where diversity is truly our great- 


est strength.” (DoD Photo by Christian Lilakos) 


Silver Spring, Md. Pictured left: During Hispanic Heritage Month, Naval Medical 
Research Command (NMRC) reflected on stories of Hispanic Americans who 
have shaped the U.S. through service and dedication. One such story comes 
from CAPT Guillermo Pimentel, director of Naval Medical Research Commana’s 
(NMRC) Biological Defense Research Directorate. CAPT Pimentel shared 
thoughts on these experiences in the Navy, and on growing up in Puerto Rico. 
‘We should absolutely recognize Hispanic Heritage Month,” CAPT Pimentel said 
at a recent command gathering. “As humans, we tend to forget history and 
past contributions of our personnel pretty quickly. | see Hispanic Heritage 
Month program as a mechanism to reflect on the past and to learn from the 
history of an organization. We all learn and experience differently across our 
lives. This it is what make us unique as individuals. When we bring all this 
unique and diverse knowledge to an organization, it makes us stronger.” In 
support of the Navy, Marine Corps, and joint U.S. warfighters, NMRC research- 
ers study infectious diseases, biological warfare detection and defense, combat 
casualty care, environmental health concerns, aerospace and undersea medi- 
cine, medical modeling, simulation, operational mission support, epidemiology, 
and behavioral sciences. (U.S. Navy photo by Sidney Hinds/Released) 
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Cherry Point, N.C. Pictured above: LCDR Jake Wittenauer, Physician Assistant and Deputy Director of Naval 
Health Clinic Cherry Point’s Medical Services, far right, uses a banana to demonstrate proper suturing to Hospital 
Corpsmen serving aboard Naval Health Clinic Cherry Point on 15 November 2024. (Photo by Thomas Cieslak) 


Twentynine Palms, Calif. Pictured above (L-R): NMRTC Twentynine Palms’ HM3 Brian Johnson and LT Angela Swint, HCA, unveil 
their "Rates That Rule" board, a creative display honoring the contributions of enlisted rates beyond the Hospital Corpsman (HM) 
community. The initiative was conceptualized by LT Swint and brought to life by HM3 Brian Johnson, who built the board. Together, 
they aimed to shed light on the often-overlooked impact of the eight non-Corpsman Navy rates serving at the hospital (U.S. Navy 
photo by Christopher C. Jones, NHTP/NMRTC Twentynine Palms public affairs officer). 
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TALENT MANAGEMENT OFFICER POSITION 


BLUF: The Medical Service Corps Chief’s Office is seeking a Medical Service Corps officer to serve in a new billet as its Tal- 
ent Management Officer at BUMED Headquarters in Falls Church, Va., at or near a scheduled PRD of Spring/Summer 2025. 
This individual will serve as the BUMED point of contact for Navy Medicine’s strategic initiatives, communication platforms, 
and recruitment efforts and strategies. Efforts directly support outreach, retention, and the Surgeon General’s Line of Effort 
(LOE) 4 while reporting directly to the LOE 4 Lead/Point of Contact (POC). The position also requires the individual to serve 
as a Special Project Action Officer to the LOE 4 Lead and Deputy Corps Chief (of the officer’s respective corps), responsible 
for staffing special projects, taskers, and other duties as required. Interested individuals shall confirm their eligibility with 
their detailer. Candidates must submit their CV, Biography, OSR/PSR, Letter of Intent, and Command Endorsement to the LT 
Grace Lowitzer, MSC Liaison Officer, no later than Monday, 23 December 2024, by close of business (Eastern Standard Time). 


Necessary Skills: 


- Ability to work in a fast-paced, team-oriented environment 


- Ability to demonstrate leadership agility, judgment, and influence 

- Ability to create Executive-level briefings and presentations for small and large groups; including peers and internal/external Executive leaders 
- Ability to demonstrate analytical thinking with complex problem sets 

- Ability to establish a rapport with people in a public speaking or outreach effort 


- Travel involved: must have an unrestricted government travel card 


Talent Management Officers will gain experience in: 


- Seasoned engagement and consultation with senior leaders to provide people-focused solutions 


- Experience with policy analysis, training, recruiting, talent management initiatives in support of a large-scale human capital pro- 
gram 


Key Position Responsibilities 


e _ Liaison between the LOE 4 work stream leads, Deputy Corps Chiefs, BUMED, Navy Recruiting Command, Navy Talent Acquisi- 
tion Groups, Training Support Center Great Lakes, and U.S. Naval Academy to: 


Develop strategic talent management processes to build a high-performing workforce 
Effectively source and attract talent 

Influence selection process for eligible candidates 

Develop strategies to retain top talent/performers 

Develop an effective offboarding process to learn why individuals leave the organization 

Collect and analyze data to provide comparative metrics between civilian and military workforce 


Serve as the primary BUMED POC to facilitate resolution of trainee/new officer accession pay issues 


Support recruiting efforts at national conferences, colleges and universities, and healthcare career job fairs 


Liaise with BUMED PAO to develop effective messaging strategy on a broad variety of social media platforms 


Contribute to talent acquisition efforts by refining the recruitment funnel (i.e., awareness, attraction, interest, applying, evaluating, 
interviewing, commissioning, and onboarding) 


Represent a positive professional experience to increase retention of unique and differentiated healthcare professionals 
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CONTACT 


RDML Matthew Case 


Director, Medical Service Corps 


Bureau of Medicine & Surgery 
Office of the Medical Service Corps (NO1C4) 
7700 Arlington Blvd, Ste 5135 
Falls Church, VA 22042 


Email: MSC Corps Chief’s Office 


@ milSuite 


The Medical Service Corps supports Navy Medi- 
cine’s readiness and health benefits mission. It 
is the most diverse Officer Corps in Navy Medi- 
cine with 31 specialties organized under three 
major categories: Healthcare Administrators, 
Clinical Care Specialties, and Healthcare Scien- 
tists. There are over 3,000 active and reserve 
MSC Officers that serve at Military Treatment 
Facilities, on ships, with the Fleet Marine Force, 
with Seabee and special warfare units, in re- 
search centers and laboratories, in a myriad of 
staff positions with the Navy and Marine Corps, 
and with our sister services around the world. 


CORPS CHIEF’S OFFICE STAFF 


CAPT Kristin Hodapp, MSC, USN 
Comm: (703) 681-8547 

DSN: 761-8547 
kristin.r.hodapp.mil@health.mil 


Deputy Director 


CDR Bryan Pyle, MSC, USN 
Comm: (703) 681-8896 
DSN: 761-8896 


bryan.I.pyle.mil@health.mil 


Policy & Practice 


LT Grace Lowitzer, MSC, USN 
Comm: (703) 681-8924 
DSN: 761-8924 
grace.e.lowitzer.mil@health.mil 
Executive Assistant 
Action Officer 


CAPT Kathryn Barnes, MSC, USN 
Comm: (703) 681-8915 

DSN: 761-8915 
kathryn.a.barnes4.mil@health.mil 


Career Planner 


CAPT Kenneth McAndrews, MSC, USN 
Comm: (703) 681-8904 

DSN: 761-8904 
kenneth.|.mcandrews2.mil@health.mil 


Reserve Affairs Officer 


LT Grace Lowitzer, MSC, USN 
Comm: (703) 681-8924 
DSN: 761-8924 


grace.e.lowitzer.mil@health.mil 


Liaison Officer 


